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Scientology church
builds Humboldt vault

by Jack Durham
LUMBERUJACK STAFF

On a 3,000-acre ranch in rural
Humboldt County, devotees of Church
of Scientology-founder L. Ron Hubbard
are building a 375-foot-long under-
ground vault.

The vault is being built on the Sunset
View Ranch in Petrolia, a small town
located about 20 miles south of
Ferndale, by the Church of Spiritual
Technology (COST).

COST is linked to the controversial
Church of Scientology, whose opera-
tions, according to court documents,
include a lack of financial records, pub-
lic policy violations, deceptive prac-
tices and the maintenance of an en-
emies list against whom any actions,
however illegal, were justified in the

of the church.

COST began purchasing land in
Humboldt County in 1980, according
to the Dec. 28,1989 issue of The Ferndale
Enterprise.

The vault is being built in a shallow
trench and will be covered with 14 feet
of dirt and gravel.

Inside, the facility will be two stories
tall and will contain movable cabinets
which will hold the church’s archives.

Although members of COST did not
return phone calls, in an article in the
Ferndale Enterprise, Michel Ouelette,a
member of the COST, explained the
purpose of the church and the vault.

“Its (COST's) purpose is the preser-
vation of the religious and philosophi-

Ouelette stated in addition to
Hubbard'’s writings, “other basic reli-
gious text,” religious wisdom and the
Bible will be placed in the storage facil-
ity.
“The church’s activities include do-
ing research into long-lasting archival
materials, transferring writtenand spo-
ken words onto such materials to pre-
serve them, and storing them so they
will beavailable for future generations.

We will not be conducting religious
services at the ranch. The purpose of
the property is the preservation of reli-
gious wisdom,” Ouelette told The
Ferndale Enterprise.

“We are not the Church of
Scientology; however, we do share a
common interest with it through our
belief in the value and workability of
Mr. Hubbard’s writings in solving
today’s spiritual problems,” Ouelette
said.

However, documents filed in a U.S.
Claims Courtin 1988 state that COST is
one of a number of organizations cre-
ated after the Church of Scientology
reorganized in 1981and 1982. The reor-
ganization took place after the Internal
Revenue Service revoked the tax-ex-
emptstatusof the Churchof Scientology
of California, the former “Mother
Church” of the denomination.

The basis for revoking the tax-ex-
emgtstatusof the Churchof Scientology
of California was that the church was
anordinary commercial enterpriseand
the income benefited L. Ron Hubbard.
Also, the church conspired to impede
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HSU physical education junior Heather Reed shoots around the corner
of Union and 17th streets in the cycling leg of the HSU Intramural
Triathlon last Sunday. Reed was one of 55 participants in the event,
which included a 500-yard swim, followed by a 10-miie ride and a 2.3-
mile run. “Ididn’t do as well on the run as Ithought | would,” sald Reed,

who finished second In her division. “Finals are coming up, so I've
been putting more emphasis on studying than exercising.”
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It's time for sum-
mer vacation! The

Lumberjack will re-
turn to a newsstand

near mu Sept. 4.

Have out |

“I perceive this uni-
versity asa whitecoun-
club,” said Mace
DeLorme, 37, HSU so-
cial work major and
presidentof the Ameri-
can Indian Association

campus chapter.
Topt:l ming:try enrollment increased 14

8s:ieda Michael Slinker, director of public af-
fairs at HSU.

However, representatives of some HSU
minority groups say this increase is too
small to cause any change in the campus
environment in terms of its ethnic diversi?'.

“When | walk into a class, | see mostly
white faces. They (theadministration) could
be doing a lot more,” said Chris Mah, 20,

HSU zoology major and president of the
Asian Student Union.

R.W. Hicks is the Student Affirmative
Action director who works to recruit minor-
ity students to HSU.

He said SAA targets high schools with a
high percentage (more than 25 percent) of
minority students.

“We have a small amount of diversity. It
must be expanded...it’s part of the learning
environment in the pluralistic society we
live in. It reflects in students’ ability to func-
tion after graduation,” Hicks said.

When recruiters visit high schools, they
talk to students about academic programs,
the environment of Humboldt County, sup-
port services for minorities and financial

cal writings of L. Ron Hubbard,”
Ouelette stated. Please see Vault, page 16
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Study Lounge

Nelson Hall East Goodwin Forum
Finals Week, May 5-May 9
Sunday-Thursday, 8 p.m. - 9 a.m.

-‘

H— e R
s DS

This ad is funded by The Study Lounge is a service provided
by the University Center.

Associated Students like you.

Vegetarian and Organic Food
Questionnaire Results.

A food survey was conducted by students in the Fall semster to find out student preferences. More than 130 responses have been recorded.
Here are the results:

1.) I want nutritionally ballancd vegetarian meals offered at breakfast, lunch and dinner at HSU dining facilities....
YES: 124 NO: 7

2.) I want organic food offered at HSU dining facilities...
YES: 106 NO: §

I would use an Organic Salad Bar:

DAILY: 45 WEEKLY: 60 MONTHLY:8 NOT AT ALL: 11

3.) I want LJE to clearly lable organic and/or vegtetarian food and to list ingredients ...
YES: 90 NO: 7

4.) Ifeel LJE should hire an: Organic, Vegetarian cook/consultant...
YES: 74 NO: 10

5.) lama:
STUDENT: 90 STAFF:8 FACULTY: 3
Ilive: ON CAMPUS: 7 OFF CAMPUS: 79

6.) The lack of vegetarian food prevents me from eating on campus:
ALL:22 (MOST:11) SOME: 48 NONE: 13 of the time.

This ad funded by Associated Students like you.
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LJE board
reconsiders
taping ban

by Gigi Hanna
LUMBERJACK STAFF

Calling it “unenforceable,” the Lum-
berjack Enterprises Inc. board of direc-
tors unanimously voted Friday to re-
scind its Jan. 25 policy banning outside
tape recording during its meetings.

Harland Harris, director of HSU
Housing and Dining Services and LJE
executive director, said the decision to
abolish the policy was made after fur-
ther contact with the board’s legal coun-
sel, John W. Francis of La Habra, Calif.

“Our attorney stated thatit was nota
legal matter,” Harris said in an inter-
view. “It was a policy matter for the
board.”

Questions were raised at a March 8
LJE board meeting when board Chair-
woman Wendy Wahlund asked then-
Lumberjack Editor T.S. Heie to turn off
his recorder. Heie refused on the basis
that the board’s policy violated state
open meeting laws. The board went
into executive session to discuss the
matter and decided to put the policy
under Harris’ review, to be voted on at
its April 26 meeting.

Gary Melton, associate professor for
speech communication and board
member, originally wrote a letter to the
board supporting the policy.

“I'm in broadcast journalism and I
believe in freedom of the press,” he
said in an interview. “This policy
doesn’t infringe on your (the
newspaper’s) rights to come to the
meeting.”

The policy restricted outside record-
ing of board meetings. However, itdid
not restrict the public from attending
the meetings, and furthermoreallowed
the board to use a recorder during its
proceedings.

The board had approved the policy
because there were no provisions pro-
hibiting it under California Education
Code sections governing auxiliary or-
ganizations.

Francis interpreted the exclusion of
any mention of tape recording in the
Code, and inclusion in both the Brown
and Bagley-Keene open meeting acts,
as granting the LJE board the right to
determine its own policy.

Conversely, The Lumberjack’s legal
counsel, Rene Allison of the California
Newspaper Publishers Association,
interpreted “open meeting” as inher-
ently permitting the use of tape record-
ing devices, as long as it was done inan
“unobtrusive manner.”

Harris said one of the benefits of the
disagreement was that it increased
media coverage of the board meetings.

“I think this was the best resolution
ofthe ived problem,” Meltonsaid.

“It was not the board’s intent to create
controversy.”

-
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Satish Gierdraitis, 36, rolls some sage into “sage sticks” at the HSU
Crafts Fair Tuesday. Glerdraitis frequently travels up and down the
West Coast selling clothing and other items. See story page 12.

by Devanie Anderson
LUMBERJACK STAFF

Students have yet another chance to
vote for the position of Assoeiated Stu-
dents president.

The polls will close today at 4 p.m.

The second election, held last week
because of alleged election code viola-
tions by HSU intercollegiate faculty and
staff members, resulted in candidates
Dan Close and Steve Harmon receiv-
ing 41 and 42 percent of the votes, re-
spectively.

The other candidate, Sanjay Verma,
got 17 percent of the votes.

Article 7ofthe A.S. Constitution states
that a run-off election must be held if a
candidate foranexecutive officedoesn’t
get a majority — more than 50 percent
— of the votes cast.

“Students have an unprecedented
opsortunity to vote for a third time for
A.S. president,” said Elections Com-
missioner Tom Gjerde.

“They should take advantage of it,”
he said.

Senate focuses
on department
eliminations

by Devanie Anderson
LUMBERJACK STAFF

The proposed phasing out of five
HSU departments has been the pri-
mary topic of discussionatrecent Aca-
demic Senate meetings.

Representatives from the industrial
technology, home economics, speech
and hearing, range management and
nursing departments were allotted
time to address the possibility of phas-
ing out the programs to offset dra-
matic budget cuts to the California
State University system.

The A.S. will hear testimony tomor-
row from the masters degree program
in education, which was recently sug-
gested for possible termination, ac-
cording to A.S. Chair Jack Stoob.

He said the A.S. will vote Saturday
on whether to go ahead with the cuts
proposed by the Academic Resources
Allocation Committee.

The recommendation would then
have to be approved by HSU Presi-
dent Alistair McCrone for possible
implementation as early as the fall
1991 semester.

ARAC recommended four of the
departments be cut, but that nursing
remain intact.

Eliminating the four departments
would allow $662,000 to be redistrib-
uted among other departments, ac-
cording to Whitney Buck, dean for
undergraduate studies.

B Departments slated for_el;mmauon
make their objecu'on.f public. Page 13

A.S. president’s race in run-off

A.S. re-election results

The second election, in which more

no.of votes %
President Sanjay Verma 176 17
Steve Harmon * 449 42
Dan Close * 440 41
Student Affairs Vice President Amber Whaley 5§22 54
Scott Garvey 443 46
Business and Technology rep. Mike Gallagher 22 40
Greg Schmidt 33 60
Health, Education and Sue Grentfell 34 100
Professional Studies rep.
Undeclared rep. Chris Bysshe election void
* Polls close today at 4 p.m. for a run-off election between Harmon and Close.
Source: A.S. government

forbusiness and technology, receiving

than 1,000 students voted, resulted in 60 percent of the votes.
the election of Amber Whaley as vice Forty percent of the votes went to
president of student affairs with 54  Mike Gallagher.

percent of the votes over 46 percent for
Scott Garvey.

For the individual colleges, Greg
Schmidt was elected as representative

Sue Grenfell, who ran uno ;
will be the new Health, Educational

Please see Run-off, page 7
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Paid Advertisement

With only ten days left
of school and all of the students
soon to depart, we would like to
take this opportunity to update
you on some of the things that
will be in the works over the
summer.

While all of you are
away, we-at LJE will be hard at
work making some interesting
things happen here on campus.
Construction of the new execu-
tive dining room in the pent-
house of the student services
building will begin. This exces-
sively lavish facility will be for
the exclusive use of faculty and
staff.

We will also be testing
our new, deluxe, turbo-charged
mobile espresso carts that will,,
come Fall, be buzzing around
the corridors of campus offer-
ing java on the run. No longer
will you have to bother fre-
quenting the many coffee houses
on campus.

LJE is also putting in a
Depot/Sweet Shoppe in the
Redwood Bowl. This should
help to draw more students to
home football games. Prices
will be half the regular rate,
thanks to athletics offering to
split all the ticket revenue with
LJE.

It's been a great year
and we look forward to seeing
you all back in the fall

¢ David Galbraith

e Director, Dining Services

— paper
recycled paper
-—naturallyl

e stationary e envelopes e |
* printing paper ¢ copier paper J.
e computer papeer e

940 Samoa Bivd., Suite 204
P.O. Box 12 ARCATA

822-4338
L_open Mon - Fri 9 - I;H

Minorities lack representation
Affirmative action works for diversity in hiring

by Holly Hammond
LUMBERJACK STAFF

Minorities and women have priority
for being hired in departments that
lack ethnicand gender diversity at HSU
— if they are as equally qualified as
white males,
said Affirma-
tive Action Of-
ficer Brenda
Aden.

To some this
may sound un-
fair, but HSU
statistics show
that women
and minority
tenured faculty
members are

underrepresented
in every college.

According to statistics collected from
college deans in August 1990 and put
out by the affirmative action office in
the fall, minorities are
underrepresented by 18 tenured fac-
ulty positions while women are
underrepresented by 59.

This data is based on 1986-1988 Na-
tional Availability of Doctorates by
Discipline, furnished by the California

| Diversity |

J NORTHTOWN

Books by HSU Authors

TRANSFORMATIONS THROUGH
DRAMA, by Jerneral Cranston, $27.
A teachers guide to educational
drama, grades k-8.

YOU CAN CHOOSE AGAIN, by
Sharon Ferret and Gabrielle
Parkinson, $7.95. A guided journal
for making creative changes.

STONE JUNCTION, by Jim Dodge,
$19.95. Magic & mystery from a
master storyteller.

UNKNOWN INTERNMENT, by
Stephen Fox, $10.95. An oral hisory

of the relocation of Italian-Americans
during WWII.

ILLUMINATIONS: THE HEALING
IMAGE, by Madeline McMurray,
$12.95. Gentle spiritual, and
self-directed art therapy.

State University Chancellor’s office.

This considers the total percent of
minorities and women with doctorates
in given fields and relates thatinforma-
tion to each major in each college, to
determine whether minorities and
women are underrepresented.

For instance, the two departments
most underrepresented by women are
art and biology. Fifty-six percent of the
doctorates in art nationwide are held
by women but only two out of 19 ten-
ured positions are held by women at
HSU.

In biology, 33 percent of the doctor-
ates nationwide are held by women yet
there are no women in tenured posi-
tions at HSU.

However, Melanie Johnson, admin-
istrative analyst in the College of Sci-
ences, said there have been no tenured
faculty positions open in the biology
department since the mid-1970s.

Art and biology are also the two de-
partments most underrepresented by
minorities based on nationwide figures
of qualified available applicants.

Both departments are two tenured-
minority positions short of the national
availability. In art, 16 percent of the
doctorates nationwide are held by mi-
norities and 10 percent are held by mi-

i -
here are

some areas where
the availability
(of minorities and
women with doc-
torates) 1is very,
very small. g

BRENDA ADEN
HSU Affirmative Action officer

norities in biology.

Aden explained that “there are some
arcas where the availability (of minori-
tiesand women withdoctorates) is very,
very small. So you are not going to
anticipate as many ethnic minority or
women candidates in those areas.”

However, for departments such as
biology and art, where the pool is large

Plcase see Hiring, page 6

ATTENTION STUDENTS

You will be receiving a billing statement in July
for your Fall 1991 registration fees.

In addition to your registration fees and related
miseellaneous course fees, this statement will
include any other outstanding debts owed the
University, ie, short term loans, library fines, etc.

The .toﬁal balance shown of the statement must
be paid in full by August 1, 1991, or your Fall
1991 registration will be cancelled.

Capcellation will require that ybu late register
beginning September 3, 1991,
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by Leslie Weiss
EDITOR IN CHIEF

The Academic Senate yesterday
discussed a controversial resolution for
recommendations to the University
Resource Planning and Budget
Committee (URPBC).

The resolution was written by
Academic Senate Chair Jack Stoob. It
included language that was called
inaccurate by other members of the
Senate, such as its assertion that
recommendations already made to
URPBC by Student Affairs included
“elimination of the Testing Center” and
a “catastrophic reduction of the
Academic Information Referral
Center.”

Math Professor ElImo Moore, who
introduced the resolution, said its
premise was to call for protection of
four areas crucial to faculty instruction
from deeper budget cuts than those to
other areas. Those four areas are the
Testing Center, the A.L.R. Center,
Academic Computing and maintaining
the level of course offerings based on
full-time equivalency students.

Moore agreed to rescind his motion
to pass theresolution in favor of another
resolution that only voiced a need for
maintaining those four areas of service.

Discussion of the resolution will
continue at the Academic Senate’s
Thursday meeting.

Attached to the resolution was a list
of ten suggestions for possible future
budget cuts.

The list, compiled by Computer
Information Systems Associate
Professor Hal Campbell, caused an
uproar among some HSU faculty and
staff members before the Academic
Senate meeting.

A

DAL

Academic Senate _
Resolution proposed massive cuts

. On the Plaza, Arcata Open Every Day  822-7732

‘I

t’s illegal and
unrealistic and off
the wall.,

EDWARD “BUZZ” WEBB
Vice president for student affairs

Among the ideas on the list were
suggestions to use student work study
and Pell Grant funds to satisfy HSU’s
budgetdeficit. Inaddition, it suggested
that Instructionally Related Activities
fees be placed into HSU’s general fund,
as well as recommending substantial
cuts from the Student Health Center,
Counselingand Psychological Services,
and the elimination of at least part of
Career Development Center services.

Vice President for Student Affairs
Edward “Buzz” Webb, as well as other
Student Affairs faculty and staff
members, expressed alarm over the
suggestions.

“It’s illegal and unrealistic and off
the wall,” Webb said yesterday
morning.

Associated Students President Randy
Villa also expressed concern about the
intent and legality of the list’s 10 items
at the Academic Senate meeting. He
made a motion to separate the list from
the resolution, and the motion passed
with only one abstention from Moore.
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Professional Products
and Full Salon Services

Excellence in Personal Styling

Corner of H & 18th
Arcata * 822-1384

AIR SALON FOR MEN & WOMEN

Beads From All Over The Planet

Oren 11-6, except Sun. 12-5
Closed Tuesdays

On the Plaza e Arcata » 826-957¢
Personal Assistance ¢ Beads ¢ Tools e Sheet metals & wires e

Classes e (ridescent Beads e Jewelry makings e

REE DELIVERY
OR TO GO

822-4841

[WE ACCEPT COMPETITOR’S COUPONS

(Some restrictions may apply)

11TH & K ARCATA

COUPON

COUPON

[ [ ] B

$ E 5 :
Off = off

Large Size - Family Size -
14 Pizza e 16 Pizza -

If Picked Up With Coupon s If Picked Up With Coupon .
One Coupon Per Order ae One Coupon Per Order s
$1 OFF If Delivered = $2 OFF If Delivered .
Arcata Delivery Area Only e Arcata Delivery Area Only P
l.llll.llllllil.::l.I.lll..l.l....lll:
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Commencement nears

by Michele Spring
LUMBERJACK STAFF

HSU officials were informed last
year that due to fire hazards they
would either have to restrict the num-
berof peopleallowed toattend gradu-
ation or change where commence-
ment is held.

This year
graduation com-
mencement will
begin Friday,
May 10 and all
colleges will be
graduating in the
West Gym.

a1 o0 1
Lorensen, com-
mencement coor-
dinator, said, “We wanted to have
enough room for everyone to come
and not have to hand out tickets.”

Commencement has been held at
Van Duzer Theater as well as the
West Gym in past years.

Lorensen said that as of yet there
have been no problems. “I think Vi-
sual and Performing Arts are un-
happy because they are not in the
theater because they feel it is their
rightful place,” Lorensen said.

Robert Hines, chairman of the busi-
ness department, said the only con-
flict with Friday commencement is,

Lorensen

“Some of our students wanted to take
the CPA exam (certified public ac-
counting exam).” Otherwise the
change “allows me to play in a golf
tournament Saturday.”

Commencement practices will be
held at 10a.m. and 2 p.m. at the West
Gym on Friday. Students need only
attend one practice.

Those students who have finals or
are unable to attend commencement
practices should proceed to gradua-
tion as planned.

“Hopefully they won’t have a final
at10and 2. If they can’t make it, they
can come on Saturday and find a
buddy to tell them what to do,”
Lorensen said.

Commencement will proceed as
follows:

e 6 p.m. Friday - College of Busi-
ness and Technology

e 8 p.m. Friday - College of Visual
and Performing Arts

* 9 a.m. Saturday - College of Be-
havioral and Social Sciences

e 11 a.m. Saturday - College of
Health, Educational and Professional
Studies

¢ 1 p.m. Saturday - College of Hu-
manities

e 3 p.m.Saturday - Collegeof Natu-
ral Resources

¢ 5 p.m. Saturday - College of Sci-
ence

Students Who Make a Difference

Julie Stenger

Julie Stenger is a 23-year-old transfer student from San Francisco City College.
Currently she is a business administration major; however, she hopes to change
her major to sociology by the end of this semester. Julie has spent the Spring
semester working in the A.LR. Center (Academic Information and Referral)
helping students cope with the ups and downs of registration, graduation and
general education. Also, she is enrolled in the HSU Ambassador program, hoping
to become an H.O.P. peer counselor for the Fall. She said her experience during
last Fall's preview session , as a new student going through the program,
motivated her to join the team of dedicated H.O.P. counselors. Julie is a kind and
helpful person. If you have any questions, go see her at the A.LR. Center!!!

Melanie Bryan, a Shonone-Washoe Indian from
Yomba, Nevada, is a liberal arts major working
toward a multiple-subjects credential through the
Indian Teacher Educational Personnel Program
(ITEPP). Last year she was chosen Queen for
California Indian Days at Owens Valley. This year
Melanie served as ITEPP Club president and chair
of the recent Pow Wow committee. This was a
tremendous responsibility and her contribution
helped make the Pow Wow (part of Cultural
Diversity Week) a successful and memorable event.
At the Pow Wow, Melanie was the head woman
. dancer. Regarding her decision to become a teacher,

I Melanie said she believes in the need for a strong
education for Indian people, but also she believes
strongly in her Indian culture. She writes about her
culture, makes pottery, weaves baskets and sings
her native songs. She said she wants to teach in her
homeland and “teach the pride of the Indian culture
and help keep the traditions going.”

Melanie Bryan

!

Sponsored by the Residence Hall Association, Students ANairs, University Center, Lumberjack Enterprises and Associated Students

Hiring

« Continued from page 4

and growing, minorities and women
cannot be hired until positions become
available.

Abooklet of affirmativeactionguide-
lines given to each department that is
considering hiring states, “In all
searches (faculty position recruitment)
special efforts should be planned to
attract women, ethnic minorities, dis-
abled applicants and Vietnam-era vet-
erans by notifying publications spe-
cific to your discipline which target
these groups.”

Aden said HSU has a policy that in
the underrepresented areas, atleast the
top qualified female candidate is inter-
viewed and in all areas the top minor-
ity is interviewed.

“That requires departments to look
at affirmative action candidates very
seriously,” she said.

In the 1990-91 school year, HSU hired
18 new tenured faculty members. Eight
were minorities and five were women,
Aden said.

Oneof those minorities wasa woman
and she was counted twice, as a minor-
ity and as a woman, which is the unfor-
tunate way it works, Aden said.

She said when and where job adver-
tising takes place is an important factor
in the recruitment process.

Positions must be advertised for a
minimum of one month for part-time
faculty positions and for two months
for full-time positions, Aden said.

Recruitment takes place by advertis-
ing in publications oriented toward
minorities and women, at various con-
ventions and by contacting other uni-
versities about open positions.

Professor Alex Yamato, department
chair for ethnic studies, said his depart-
ment is ethnically diverse but all the
tenured positions are held by males.

Thisis notsurprising whencompared
to HSU gender statistics.

According to data supplied by the
affirmativeactionoffice, whichincludes
temporary, probationary full-time, and
tenured positions, there are 289 faculty
positions held by males compared to 83
held by females.

Yamato said that whether a man or
woman will be hired when a position
opens up depends on what he or she
can bring to the department.

He said that one reason minorities
and women are underrepresented as a
whole is because jobs only recently
opened up to them.

Aden said that affirmative action has
been around since HSU began, but,
“people have a tendency when they
come to HSU to stay and that’s one
factor that influences lack of
recruitment...there’s not enough turn-
over.”

Another factor thatinfluences recruit-
ment is that student enrollment has
been down in the past, Aden said.

“It's only been in the last couple of
years where enrollment has increased,
so it’s allowed us to do additional re-

Please see Hiring, page 8

Socially Conscious
Spiritually Alive

The
Arcata United Methodist Church

1761 11th St
Arcata

Serving Christ and the Christian Community for 140 years

Join us for:
College Bible study and social events
Worship
Great music-voice and handbell choirs

Sunday

School 9:30 a.m.
Worship 1 a.m.
College Group 6 p.m.

Call 8§22
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Faculty, staff to retire

by Rhonda Crisp-Foster
LUMBERJACK STAFF

Several faculty and staff members
at HSU have taken advantage of the
Early Retirement Incentive Program
offered by Gov. Wilson earlier this
month.

Wilson requested that faculty and
staff members of the California State
Universjty system consider the pro-
gram which is viewed “as a means to
alleviate or minimize the stress and
hardship on personnel in those areas
facing staff reductions,” stated an ex-
ecutive order by the governor.

“The whole idea is to save costs,”
said Lee Simmons, personnel officer
at HSU.

Simmons said this program has been
offered several times in the past dur-
ing budgetcrunches. In 1988 and 1985
it was offered to faculty only, and in
1983 and 1981 the program was of-
fered to staff as well as faculty.

ERIP, also called the “golden hand-
shake,” is being offered to any CSU
employee with at least five years ser-
vice with the public employees retire-
mentsystem. The individual mustalso
be at least 50 years of age.

A two-year service credit is also
being offered to anyone who decides
to retire early.

For example, a person with 10 years
of service who is planning to retire
with this program will be given the

benefits for 12 years of service.

Simmons said the latest trend has
been to hire lecturers instead of indi-
viduals on a tenure track and that
retiring faculty will most likely be
replaced by lecturers.

According to Simmons, hiring lec-
turers gives more flexibility to the

academic departments in terms of
teaching schedules and outside
projects.

Lecturer’s salaries are also fixed,
whereas an individual on a tenure
track receives more money for each
level of professorship they attain.

So far, seven faculty members and
four non-faculty members havegiven
notice to the personnel office stating
their intentions to retire early with
the plan.

Simmons would not release those
names because some of the retire-
ments have not been approved or
become official.

The economic implications of this
program will not be known for some
time, he said.

“As of now, it is really too early to
know what the economic outcome
will be and how much the state will
save with the incentive program,”
Simmons said.

Carol Lorensen,administrative sec-
retary to the vice president for uni-
versity relations, will retire with the
program after almost 19 years of ser-

Please see Retirement, page 10
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and Professional Services representa-
tive.

The position of representative for have an
undeclared students will be “open for
employment next semester,” said unprecedented
Gjerde.

Chris Bysshe's candidacy was de- Qpportunity to

clared invalid because he “did not get
all of his paperworkdone,” Gjerdesaid.
Some of the original election’s results
were voided because “spending money
to publicize the endorsement of candi-

vote for a third
time for A.S.

dates” violated the elections code, ac- 1
cording to a letter written by Gjerde preSIdent',
and A.S. president Randy Villa.
“Because it has been determined that TOM GJERDE

the athletic department illegally cam-
paigned,” stated the letter, “the A.S.
cannot guarantee that this was a fair

A.S. elections commissioner

election.”
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Hiring
» Continued from page 6
cruiting and hiring,” she said.

However, starting with the next aca-
demic year, recruitment will be way
down because of budget cuts, Aden
said.

“Enrollmentis ata plateau,” shesaid.
“There’s no more increase taking place,
and hiring is probably going tobesome-
what dismal for the next couple of
years.”

One faculty woman, who wishes to
remain anonymous due to fear of jeop-
ardizing her non-tenured position, said
that her recruitment and the process of
interviews before she was hired was
great.

She was treated with respect and
“heavily recruited and encouraged” to
come to HSU.

She decided to leave her tenured po-
sition at another school to come to the
smaller, more natural setting of
Humboldt County.

She moved her family and her liveli-
hood to Arcata and immediately found
her earlier warm welcome shattered by
comments she overheard in town.

At alocal restaurant she overheard a
faculty member and a resident talking
about the incompetent woman her de-
partmentwas forced to hireoveracom-
petent man because of affirmative ac-
tion.

She said it only got worse. Two col-
leagues in her department made life
miserable for her and let her know they

f
he commu-

nity support
doesn’t fit with the
lack of Native
Americans at
HSU.,

BRENDA ADEN
HSU Affirmative Action officer

did not welcome her into the depart-
ment, she said.

Although things have gotten better
and other colleagues supported her
through some hard times, she said the
department learned a lesson from her
experience.

he suggested that departments pay

attention to how candidates are treated
after they are hired, not only during
recruitment.

Aden said when departments hire
new faculty, many qualifications are
considered.
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