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Students will feel
Arcata housing
crunch next year

EEE——

by Rachel Stepner
Staff writer

next fall.

The good news is, several new apartment

complexes will be ready to rent by the time
school starts.

The bad news is, the new apartments will
cost more than their older competitors and
they won'tsolve thecity’s housing shortage.

“We’ll still have a tight housing market,
as we always have,” Steve Patek, Arcata
community development director, said.

Students whostart hunting now, however,
may find a room in one of the city’s new
complexes.

The biggest of these is the Cricklewood
apartment complex at the south end of
Valley West Blvd.

The 72-unit complex is made up of 9
buildings, three of which are still under
construction.

Eachbuilding houses eight two-bedroom,
one-bath units.

Thefinished buildings, already occupied,
operate on a 12-month lease. Rent is $450
per month,

“The nice thing about these apartments is
the covered parking, recreation room, sauna
and exercise equipment available to the
residents,” Mike Bode, owner of Bode
Construction in Eureka, said.

Bode said the rest of the units will be

Please see Housing back page
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There is good news and bad news for
students looking for aplace to livein Arcata
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Catch a wave
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HSU oceanography sophomore Keith Carruso cooly shoots the tube near

the North Jetty at the end of the
Samoa Penninsula. Summer is upon us. The next issue of The Lumberjack

will not come out until Aug. 30.

Union, CSU sign tentative contract

their salary increase until later in the year. LaV Diggs, ployee relations

by Xan Bernay If the contract is ratified without incident, mﬂmmwazé.&'smwh

Stalf writer employees willreceive their salary increase a telephone interview from Long Beach,
on June 1. “Bargaining has not concluded.”

After 14 months of contract negotiations,
California State Employees’ Association
members will vote ona tentative agreement
with the California State University board
of trustees by Monday.

The contract, which gives staff workers a
six percent salary increase, may be in
jeopardy.

The problem is that accusations from both
sidesmay slow down the ratification process
and therefore employees would not receive

mission rejects i

The CSEA is a statewide umion
representing 169 staff members at HSU. Of
the 706 total staff on campus, 533 work
under the union-negotiated contract.

This includes staff members in clerical,
operations, technical and health care support

positions in the 19-campus CSU system.

Whatis causing concem is that the tentative -

agreement, which was signed April 7, is
seen as a binding agreement by the union.
The CSU sees the agreement as unfinished.

mpeachment;

votes instead to fine new A.S. rep at large

by Kie Relyea
Staff writer

The Elections Commission last week
voted to pull the $10 campaign deposit of
newly elected Representative—at-Large
Nanci Cogbum and follow that action with
a formal letter of reprimand.

In doing so, the three-member
commission chose not to follow the
recommendation made by the Student
Judiciary last week toimpeach Cogburn for
violating Chapter 5 of the Associated
Students Elections Code.

The deposit is required of all candidates;
pulling the deposit is equivalent to a fine.
Although the judiciary recommended
impeachment last Tuesday, it was up to the
Elections Commission to make the final

‘We were torn between the
pulling of the fees as being
toolenient and the impeach-

ment being too heavy.’
: Catherine Voiz
Elections Commissioner

newsletter. Since A.R.C.H. receives funds
from the A.S., it is considered a student-
funded organization.

In making the decision, Elections
Commissioner Catherine Volz said: “We
were torn between the pulling of the fees as

being too lenientand the impeachmentbeing

t0o heavy.”
decision. Volz said the commission decided it was
Chapter 5 of the Elections Code states; Detter to lean toward the lenient end.

“Student-funded organizations are
prohibited from endorsing candidates,
coalitions, referenda, initiatives or recalls
during the elections (except The Lumberjack
and university-recognized clubs).”
Cogburn was charged with breaking this
section of the code when the Adult Re-
entry Center newsletter carried an
endorsement of her campaign in its spring

She had earlier expressed concern about

the vague language of the Elections Code - |

and Volz said that was one consideration
she had when she made the decision not to
vote for impeachment.

“I'd love to see that part of the code
changed. We’re already petitioning the new
members of the SLC to get that part of the

Please see Code back page
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Thursday iﬁght Authentic
East Indian Dinner

vl ¢ Whole Foods

Here
@ ° Miso Soup Wash Here,
e Cones by Double Rainbow Dry FREE!
o Soft Frozen Yogurt Open 7-9 Daily
5000 Valley West Center

8th Street Just off the Plaza
Behind Plaza Design 822-9907
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midterms and finals d
. E
v
We don't believe academic pressure should be complicated by financial I
pressure. That's why BofA has been offering student loans for more S
than 25 years. To find out if you qualify for one, just make an r
appointment with your school’s Financial Aid Administrator. Then pick L
up an application at the financial aid office on campus or at your nearest $
Bank of America branch. Or send in a .
card from one of our posters on campus
and we'll mail you an application. Go m v
ahead —it could be the easiest answer to Bank of America ¢
the toughest question you'll face all vear.  Doingthe job for more Califormnians. t
¢

Bank of America NT&SA Member FDIC
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HSU turns away applicants

The Lumberjack
Wednesd 3,1989 — &

by Julia Weagant “All together, there will be 7,200 bodies HSU student enroliment
Staff writer on campus next year, when you include o000 -
part-time students,” Webb said.
It used to be that HSU would let students My guess is that each year our deadline
apply even on the first day of school—  will move up,” Webb said.
that’s all changing now. Applicants who applied by Monday and

Because of a 25 percent increase in appli-
cations, the deadline for undergraduate
applications has been moved from August
1to May 1.

“We’re deliberately setting out to stabi-
lize our enroliment,” Robert Hannigan, dean
of admissions, records and school rela-
tions, said.

“Students are becoming more aware of
our campus and maybe they know that
there is less trouble getting into classes
here,” he said.

This is the first time in HSU history the
application deadline has been moved.

Edward “Buzz” Webb, vice president for
student affairs, said the move was mainly
due to the new marketing program the uni-
versity has been using for over a year.

He said the marketing campaign is just
now beginning to show results.

metadmission requirements were accepted.

Milton Boyd, president of the California
Faculty Association, said there could be
negative consequences if too many appli-
cations are received by the deadline.

“This could put a tremendous amount of
pressite on the faculty. Students need
classes and we try to put too many students
in each class,” Boyd said.

“If the student population outgrows the
budget and faculty then we might run into
the problem of a decrease in the quality of
our education,” he said.

Hannigan said HSU’s primary concern is
to slow the growth in enroliment so stu-
dents will continue to receive a quality
education.

While the deadline for undergraduate
students has been moved up, applications

Please see Enroliment page 9

Man of the Year

2008 1

0 -
B4

L

88
@ Total Enroliment B Full Time \Enroliment
mmmw

Peace Corps coordinator still dreams of far-away land

v Pwis

by Kie Relyea o N - , Bouvier’s passion for the Peace Corps

Stalf writer > - — d goes as far back as high school.
4 “It's something I've always wanted to
HSU's Man of the Year still carries a et wn W do. I don’t know why, really. I can remem-
torch for a long—distance love. GO SRl ber seeing an ad on TV with the guy catch-
Although it has been six years since 28- ing a fish with the African farmers. I must

year-old Bob Bouvier worked in Thailand
for the Peace Corps, his experiences remain
as vivid as the pungent rice whiskey he
once drank with the peasants.

“I loved it. I think the most profound
thing I learned in Thailand, living in their
(peasants’) village, was that there is no real
material wealth. The people have abso-
lutely nothing, but they always have smiles
on their faces. It's incredible. ..and realiz-
ing that their wealth isn’t derived from
what they own, but from the people and the
experiences in their lives.

have been a junior in high school when I

{ saw that and said, ‘Wow! That looks like a
| really cool thing. That’s something I'd like

to do some day.’”

He not only served in the Peace Corps
from 1983-85, but he has kept his foot in the
door as Peace Corps coordinator at HSU for
the past three years.

Bouvier first came to HSU from Silver
Springs, Md., in 1978. He immediately
became involved in the 5-H program, now
called Hand-in-Hand, and run through
Youth Educational Services, as a way of

“That's something that I’ ve been able to increasing his chances for the Peace Corps
take back with me. Making a buck these through volunteer work.
daysisn't thatimportant anymore,” Bouvier The next year, Bouvier volunteered to
said with a smile. direct the 5-H program.

He retains a sense of his life in Thailand “The idea is to provide an alternative and
with his work in the Refugee Extension " A positive outlook for kids who grow up in a
Program, run through Youth Educational R v b vou'll ever ke negative environment. Most of these kids
Services. The program was set up to help WL - 24-8580 come from disadvantaged families, either
refugees from southeast Asia, especially 1V “ they’re broken up or have alcohol or drug
those from Laos, adjust to life in the United x Please see Bowvler page 6
States. :

“It’s been like Thailand. I close my eyes [ o : ( -
and I'm right back in Thailand.” & c=sem Corrections

Bouvier said he could never describe the Bob Bouvier
way he felt when he lived in the villagesof ~ Living thatlifestyle for three or fourmonths,  explain afeeling like that orexplain agoing An article in last week’s
the peasants in Thailand, but he did try in  it's that whole attitude of what's important away party for you that’s like leaving a | reporied the FBI raided the Women's
broken phrases as his words tumbled over ~ and what isn’t...just being able to partici- family...and sitting out in the middle of | Studies House April 19. The raid took
each other. pate in village life like that, being accepted  northeast Thailand drinking rice whiskey, | place April 18.

“I'd have an opportunity to live in their because I spoke a Laotian dialect. eating duck heads and tadpoles as the guest The Lumberjack regrets the error.

“It was incredible. There’s justnoway to  of honor at this major party.” L P

village for two or three months at a time.
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by Stacey Keaffaber
Staff writer

The number of AIDS cases is increas-
ing both on campus and in the community,
but HSU'’s AIDS education program is
not keeping pace.

Edward “Buzz” Webb, vice president
of student affairs, said it is due to a lack of
interest from students.

“Last year and the year before we
brought innationally known speakers and
we had a great program. But noone showed
up. The problem is that you spend lots of
money on speakers, films and lectures and
no one comes,” Webb said.

Only $1,000 was allocated to Student
Affairs for three programs aimed at rais-
ing student awareness on acquaintance
rape, substance abuse and acquired im-
mune deficiency syndrome, Webb said.

He said most of the money this year has
gone toward the program addressing ac-
quaintance rape.

“Yes, the number of AIDS is increas-

ing; yes, there are students with AIDS and
yes, we have been criticized about our
AIDS program,” Webb said.

“We have tried everything possible to get
students more concerned, but they won’t
get concerned until someone they know has
AIDS. When it touches home the aware-
ness level soars,” said Webb, who is also
chaiman of the AIDS policy advisory
committee on campus.

The committee is composed of faculty
members from departments on campus.
There are similar committees on all Cali-
fornia State University campuses as aresult
of the CSU AIDS policy which primarily
deals with student’s rights and discrimina-
tory issues.

The HSU policy committee is working
on finding ways to make the program more
effective, Webb said.

“To make it more effective it should
permeate into the curriculum,” he said.

Recently a questionnaire was distributed
to all departments on campus to find out
who is teaching AIDS education in classes,

Attention
Students

Fall Semester 1989
Class schedules will
be available
May 4th or 5th from
9:00 a.m. to 4:30 p.m.
in Goodwin Forum,
Nelson Hall.

Please remember your I.D.

he said.

All departments have replied except
biology and the answers show almost all
professors include AIDS education in their
curricula, Webb said.

La Rae Williams, Associated Students
student affairs commissioner, has arranged
for a spokesperson from the public health
department to speak Friday from 2to4 p.m.
in the SLC Chambers in Nelson Hall.

“Speakers and lectures do make a differ-
ence. Even if we only get 12 people to
come, those are all people who will talk to
other people and spread what they leamed,”
she said.

Theater Arts Professor Ann Skinner-
Jones, who recently produced a local AIDS
awareness film, said part of the problem is
people who are HIV (Human Immune
Deficiency) positive but are not aware of it.
Those people have the AIDS virus, but no
symptoms yet.

There may be as many as one and a half
million people in the country with HIV and
probably some HSU students are not aware

AIDS apathy on campus runs high

they are HIV-positive, Skinner-Jones
said.

There are 21 AIDS cases in Hum-
boldt County, 15 of which have oc-
curred since January of last year, Dave
Gonsalves, assistant coordinator of
North Coast AIDS project at the
Humboldt County Public Health De-
partment, said.

He said many HSU students go to
the public health department for AIDS
testing. Itis the only place in the county
that offers anonymous testing.

“In lots of rural communities AIDS
is a very invisible disease. Because of
discrimination and other things, lots of
people choose not to tell others that
they have AIDS. As a result, many of
us know people with AIDS without
knowing it,” he said.

Gonsalves is concerned thatif AIDS
awareness programs aré not more
available on campus and in the com-
munity the number of cases will con-
tinue to increase.

'S S AR

1031 H St.
ARCATA
822-3450
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To The Lumberjack Newspaper
just $7.00 a semester or $12.00 a year
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Let The Lumberjack Classy Finds
work for you! Only $2 for 25 words.
Deadline: 4 p.m. Friday previous to

publication. Forms are available at the
University Ticket Office, Neison Hall East.
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etting the Card is easier than ever. For the 4
F irst time, students can apply for the American Hymw ;
Expms Cardowrlbepbone As a student Cardmember you will be able to enjoy

Simply call 1-800-942-AMEX. We'll take your appli-  an extraordinary travel privilege: fly twice for only
cation by phone and begin to process it right away.  $99 roundtrip to many of the more than 180 Northwest
It couldn’t be easier. Airlines cities in the 48 contiguous United States

NORTHW%?" What's more, because you attend (only one ticket may be used per six-month period) *
Al RUNE this school full time, you can also take And, of course, you'll also enjoy all the other excep-

advantage of the Automatic Approval - tional benefits and personal service you would expect
Offer for students. With this offer, you can  from American Express. 3§ ,

get the American Express Card right now— Apply now by
without a full-time job or a credit history. But if you calling 1-800-942-
have a credit history, it must be unblemished. AMEX. And then

It's actually easier for you to qualify for the Card now,  you can really go
while you're still a student, than it ever will be again. places—for less.

Apply Now: 1-800-942-AMEX
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*Fare is for roundtrip travel on Northwest Airlines. Tickets must be purchased within 24 hours after making rsemnom Pares are non-refundable and no
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cities to which Northwest does not have direct connections or routings. City fuel tax surcharges not included in nfromsoson(szso) Chicago ($5.00) and Florida cities ($2.00).

 Centain blackout dates and other restrictions may apply
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Bouvier -

¢ Continued from page 3

problems. We try to get the kids out of that
negative environment for a couple of hours

&.
Select

He directed the program until 1983, when
he left for Thailand to serve as an agricul-
tural biologist.

Bouvier helped dig ponds in Thailand for

We Cater

¢ Meat
¢ Cheese

¢ Meat & Cheese
¢ Vegetable

¢ Fruit

839-0661

2011 Central Ave. McKin.

the peasants, but his job involved more than
a working knowledge of shovels.

“We helped people deal with very mar-
ginal situations. The land was not produc-
tive due to the deforestation of the region.
People were displaced from the war-tomn
areas of Cambodia and Laos. The farming

create additional problems for the people.
“When you dig a fish pond, you don’t
want to create the situation for malaria,”
Bouvier said.
Bouvier had to take the same situation
into consideration when he worked in
Tanzania, located on the southeast coast of

T A i N S T (U T S )

‘People can't consider long-term solutions to long-term
problems if they don't have a short-term solution.’

Bob Bouvier
HSU Peace Corps coordinator

area just wasn’t productive agriculturally.

“We set up atraining center where people
could come and leam about integrating and
diversifying agriculture,” through rice
paddy-fish culture.

Rice paddy-fish culture is an agricultural
technique where fish are raised in the same
areas the rice is grown in to provide a
balanced diet.

Bouvier said that in various areas of
Thailand “food production is a major prob-
lem,” as well as “malnutrition for the kids.”

“In some areas, 90 percent of the diet is
rice. There’s no other food sources for
protein. If you can introduce fish to an area
like that, it’s good.”

The fish would meet the people’s need
for protein, Bouvier said. _

“People can’t consider long-term solu-
tions to long-term problems if they don’t
have a short-term solution.”

But when these solutions are presented,
special care should be taken so as not to

Africa, in summer 1987. He worked as the
group leader for seven Americans, who
each paid $3,000 to travel to Tanzania to
dig ponds.

. “The situation there was pretty depress-
ing also,” Bouvier said.

He described the Americans as “incred-
ible people.”

“They raised $3,000 to bust their asses in
southwest Tanzania digging fish ponds. I
was so impressed by those people.”

Connie Winsberg, co-director of the
Refugee Extension Program, said of
Bouvier:“He really does more than any-
body I've ever seen. Bob fills people’s
needs instead of projecting what he thinks
they need on to them. He’s a good example
of what one person can do.”

Bouvier said he will continue to work
with world-hunger problems after he gradu-
ates this spring through such organizations
as Save the Children or C.A.R.E. And he
plans to return to the region he left earlier.

Howard Maxwell

Jean Elle, Sheila Cunningham

N

CenterArts thanks the following students - - for without their hard
work the CenterArts performances would not have been possible.
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Main Office Assistant: Ed Baird
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HSU sets d-y aside

Former graduate " e e sd s recovered
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\ alcoholic, Carver died last August of lun
wro*e Wﬂy 'nto cancer. He was 49, '
i “Atthe timeof his death he was considered
literary history America’s greatestcontemporary short story
writer. The Sunday Times in London called
_ him the American Chekhov,” David Boxer,
o HSU English professor said.
=== Boxerapproached the English department
by Rachel Stepner last fall with the idea to honor Carver last ,
Staff writer fall. i

. “I see the day as amemorial, a celebration
And did you get what of Ray’s achievements and of the
you wanted from this life, even so? relationship we feel we have to Ray at

1 did. HSU,” he said.
And what did you want? The author of 11 books and countless
To call myself beloved, to feel myself poems and short stories, Carver never tired

beloved on earth. of writing.
— Raymond Carver He based much of his fiction on his own
Late Fragment problems in life.

“Ray spent a year in McKinleyville in the

HSU will recall the life and works of a late’70s when he was trying to kick his
1963 HSU English graduate who went on  alcoholism,” Boxer said. ,
"to become one of the world’s most ;

prominent short story writers Friday— Please see Carver page 11 :

A Student Loan Company
As Unique As You Are.

Wth a name like Educaid Educaid knows you can't See your Financial Aid Office.
there’s only one thing we can  walt for your money. You If you're eligible for a Stafford

do—specialize in student need it now. From the moment Loan (GSL) or an SLS, ask
loans. This makes Educaid we receive your loan applica-  for Educaid. Or give us a call:
unique among student lend-  tion, we're fighting the clock

ers. We've made a business of  to get you your money fast.

servicing students’ special Educaid can save you EM-
needs. It's all we do. That's money, t00. You don't pay et S1q0EN) s R SPEOUNINTD
why we're the best. And that’s interest on interest while Sacramento: (916) 446-1626

why you can depend on us for  you’re continually enrolled in  Toll Free in CA: (800) 443-7667
that special, personal touch school. Educaid capitalizes the Outside CA: (800) 642-9955
when you need it. interest (adds it to the princi- 3301 C Street, Suite 100-A

pal) on your SLS only once—  Sacramento, CA 95816 ,
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by David Montesino
Statf writer

HSU Bookstore Manager Ron 1 urham
faces 13 individual employee harassment
complaints.

Durham, who came to HSU from the
University of Californiaat Davis bookstore,
has managed the campus bookstore since
December 1987.

The complaints were filed with HSU
Affirmative Action Officer Donna Albro
and range from unfair treatment of
employees to “favoritism.”

Albro said the student complaints were
filed within a six-week period. She said that
although she does not have jurisdiction
over “professional harassment” complaints,
she talked to the students because she
“thought that was my job.”

VicePresident for Student Affairs Edward
“Buzz” Webb said there could be a problem
because of the number of complaints filed
and said he would look into the allegations.

But Webb said he is suspicious that a
disgruntled employee is trying to make
waves by spreading rumors.

Nonetheless, he said he will “remain
open-minded and put my suspicions aside
and deal with this very objectively.”

The University Center board of directors
will make the final decision as to how the

ditional Ales

"A

856 10th Street, Arcata

situation should be handled, Webb, a non-
voting member of the board, said. -

The complaints stem from confusion over
job descriptions, employee evaluations and
policies governing pay raises.

Jennifer Cost, a former employee of the
bookstore who filed a complaint, said she
got “really disgusted with the bookstore”
after she was denied a raise.

“After working four years at the
bookstore, I only got a $1.14 pay raise,”
Cost said.

Cost said her pay increased from $3.55 to
'$4.69 which included the statewide 90-cent

minimum wage hike.

She said in the past the bookstore gave
employees pay raises after working somany
hours but with the new manager, thathasn’t

Durham said he had no idea there was
even a problem. If there is, he said, “This is
not something I created. It is not a new
system. I'm sorry if I haven’t changed the
system in a year.”

Another complaint Cost filed concemns
the lack of job descriptions for student
employees.

Cost said without job descriptions
management has no way of evaluating
employee performance, yet there is a pay
scale.

Adrian Gilkison, a formeremployee who
worked from December 1977 to January

Bookstore employees file complaints

‘Itis not fair to expectchange

to happen overnight.’

Ron Durham
bookstore general manager

1988, said that as a floor supervisor she
made employee evaluations but after
Durham arrived in December 1987,
employee evaluations were discontinued.

Durham said, “Before, we had five floor
supervisors. But after instituting the
changes, the number of supervisors has
been reduced to one.”

UC Director Burt Nordstrom said the
reorganization of the bookstore has led to
some problems.

“The bookstore has been growing. To

-"—Q

COMMITMENT W

«

ST I EE

keep up with the growth we need to make
changes,” Nordstrom said. “When there is
change there is dissatisfaction.”

Nordstrom said the “mom and pop”
operation of the past is no longer adequate.

“The bookstore is a very bureaucratic
organization with a natural flow of
command,” he said.

Jobdescriptions, Durham said, only limit
the flexibility of the staff. “It can hun
customer service... an employee can say

Please see Complaints page 10
'radition
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¢ Continued from page 3

will still be accepted from minority, Educa-
tional Opportunity Program, returning and
graduate students.

“We’re trying to accommodate programs
like EOP, where some of the financial aid
decisions are not made until after our new
deadline,” Hannigan said.

Enrollment projections for fall 1989 from
the HSU registrar’s office indicate there
will be between 300 and 4G more students
on campus than there were this year.

Webb said new faculty and more on-
campus housing are on the horizon within

the next few years to help accommodate the
added students.

“It’s all a matter of adjustment and next
year we will add 37 new faculty positions
and 215 student housing units will be ready
in 1991,” Webb said.

“We have the facilities to handle 7,200
students and I would like to see HSU pro-
vide quality education for that amount,”
Webb said.

“The University is trying to slow our|
growth down now, so that we can stay

within our desired growth figures in
future,” said Hannigan.

The Associated Students ride
board can help you find that
killer transportation deal!

Located near the A.S. government offices in Nelson Hall East
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Funded by Associated Students
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The union

Anda Webb, omnsu
of CSEA , s8 m»mm
that she (Diggs) signed off on evuvthlﬁa
(in the tentative agreement).”

Webb also sees the short time between the
vote and the pay raise as a problem.

“I think that we are sort of being held
hostage because they know the time element
is really tight. It puts us under a lot of
pressure because we know how people are
going to feel if they don 't get that paycheck,”
she said.

Diggs said, “The union has refused to
come back to the bargaining table” and that
“they are jeopardizing the six percent
increase.”

Diggs said the CSU “‘would like to conclude
talks so that workers could get their raise by
June 1.”

Webb said another problem is that while
the union wants the salary increase, it is not
willing to make concessions the board of
trustees have asked for.

She said the trustees want the union to give
up all legislative activity (lobbying).

CSU negotiators have, according to the
CSEA, threatened to retract the tentative
agreement if the union does not comply.

Diggs said, “It is not true. We did not ask
them to abstain from all action in the

legislatre.”

EARN $1,000/MONTH
WHILE COMPLETING YOUR
B.S. IN NURSING

The United States Navy Introduces:
THE BACCALAUREATE DEGREE

COMPLETION PROGRAM

ying some le . she said.

legislature. Our position is on personnel

contract,” she said.

Webb said legislative pull is necessary.

Diggs saysthat there may be anotherreason
for the union’s effort to fight the contract.

“Their membership is down and this is an
organizing tactic that will help drum up
support,” she said.

Webb does not deny that the union’s
membership has neverbeen“terribly good.”

“Diggs is absolutely right. We are
weakened at the bargaining table. We are
weakened with her as our adversary. But
the way we're going to increase our
membership is by explaining to people that
they need us, and they do,” she said.

If the union ratifies the contract and it is
tumed down by the trustees the CSEA will
consider filing a lawsuit against the CSU.

The Navy offers you the opportunity to complete your degree while receiving as
much as $ 1,100 a month. This is not Navy ROTC. There are no special classes,
you will not be required to wear a uniform or attend drills. You just stay in school
and keep your grades high. Upon completion of your bachelor's degree, you will
be commissioned an Ensign in the United States Navy Nurse Corps, eaming good
pay, 30 days paidvacation each year and other benefits that cannot be matched
anywhere.

Eligibility requirements are stringent and only the best will be accepted:

— Sophomore, Junior or Senior enrolled in or accepted to an NLN accredited school of
nursing leading to a B.S. degree in Nursing.

— Minimum GPA of 3.0

— At least 18 but not yet 26 years of age at time of entrance to the junior year of the
nursing curriculum.

R MORE INFORMATION CALL: Lt, Ginny McEnroe collect at 415-452-2900

You are Tommorrow.
You are the Navy.

NAVY NURS
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program is a very, very
card in our hand. Without it they
would have no motivation to agree to
negotiate about anything. It’s our way of

appl
Diggs, the CSU’s chief negotiator for the
contract, said the trustees only want the

union tostop lobbying on personnel matters.
“We recognize their right to go to the

matters. Those things are negotiable in the

Summer food service program offered

The HSU Foundation and Upward Bound will sponsor a summer food service program

for

under 19 who are members of food stamp househplds or AFDC assistance units.

Meals will be served at the Jolly Giant Conference Center at HSU.
For more information call J. Michael Slinker in the HSU office of public affairs at 826-

5102.

Scholarship awarded to HSU student

Maria Wilsey, an HSU political science student, will be awarded the Harry S. Truman
scholarship on May 7 in Independence, Missouri. She will receive up to $7,000 per year
for the last two years of undergraduate school and two years of graduate study.

She is one of 92 United States students and one of four California students to win the
award.

The scholarship is awarded to students who have a commitment to careers in public
service at the federal, state or local level.

Short term loan repayment due

Short term loans must be paid by the due date. Continued borrowing eligibility is

dependent upon prompt repayment.
For information call Financial Aid Accounting at 826-4407.

Reward offered for vandalism information

Up to $5,000 is offered for information about the vandalism of vehicles parked at the
U.S. Forest Service Redwood Sciences Lab, located near 17th Street and Bayview Drive
on the HSU campus.

Vehicles were vandalized there Jan. 28, April 4, and April 27.

Anyone with information can call 1-800-782-7463 or the University Police Department
at 826-3456. Anonymous calls will be accepted.

Commencement scheduled for May 13

Commencement will be held on May 13 at the following times and places: College of
Natural Resources, 8:30a.m., West Gym (WG); Visual and Performing Arts, 10a.m., Van
Duzer Theater; Science, 11:30 a.m., WG; Business and Technology, 1:30 p.m., WG;
Behavioral and Social Sciences, 3:30 p.m., WG; Humanities, 5 p.m., VDT; Health

Educational and Professional Swudies, 6:30, WG.

Complaints

¢ Continued from page 8

‘that’s not in my job description’ " when a
customer needs help.

But change is being worked on, he said.
“It is not fair to expect change to happen
overnight.”

Upon the recommendation of Nordstrom,
the UC Board in July 1988 drafted a student
employee pay scale and job responsibilities.
However, the list was not handed out to
employees.

A current employee has also filed a
complaint. Theemployee, who asked not to
be identified, said working in the bookstore
is very uncomfortable.

The employee said Durham has a way of
treating his “buddies” differently from the
rest of the employees. The employee said
when Durham’s “buddies” leave their
stations, he automatically assumes they are
doing something important and finds
e to cover for them.
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“But if  or anyone ¢lse were to be caught
ina similar situation, Ron (Durham) would
letusknow ‘we were just screwingaround’,”
the employee said. “I don’t look forward to
working anymore. I feel very intimidated.”

Durham denies the allegations and said
he can’t help talking to some of his
employees.

“Idon’t think I have favored oneemployee
over another,” Durham said. “I don’t even
do most of the hiring.”

Durham has not fired a single employee
since he started working at the bookstore,
Nordstrom said.

Both Nordstrom and Durham say there is
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